
 

 

 

Cross Party Group on Women 
18th July 2019 
12:30 – 13:30 
Conference Room D, Ty Hywel 
 
Chairs: Suzy Davies AM & Siân Gwenllian AM  
Secretariat: WEN Wales 
 
Attendees: 
Suzy Davies AM (co-chair) 
Siân Gwenllian AM (co-chair) 
Catherine Fookes – WEN Wales (speaker) 
Claire Cunliffe – Oxfam Cymru (speaker) 
Tina Reese – Welsh Women’s Aid (speaker) 
Hilary Watson – WEN Wales (secretary) 
Isobel Mortimer – Graylings & NAWO Youth Team 
Rachel Minto – Wales Governance Office 
Catherine Iannucci – Deputy Minister & Chief Whip’s support staff 
Nia Thomas – Deputy Minister & Chief Whip’s intern 
Lynne Tedik – Soroptimist International 
Debbie Shaffer – FTWW (via Skype/Phone) 
 
Apologies: 
Angela Burns AM 
Jayne Bryant AM 
Llyr Gruffydd AM 
Nancy Cavill – AM support staff 
Rhian Connick – NFWI 
Polly Winn – Chwarae Teg 
  



 

 

1. Welcome, Chairs 
 

Chairs welcomed attendees to the meeting and a roundtable introduction followed. Suzy Davies AM 
jointed Siân Gwenllian AM as co-chair following the departure of Jane Hutt AM as co-chair due to 
entering Welsh Government as minister. Financial table for the year below.  

 
2. Feminist Scorecard for Welsh Government: Catherine Fookes, Director of WEN 

Wales; Claire Cunliffe, Campaigns & Advocacy Manager at Oxfam Cymru, Tina Reece, 
Head of Engagement at Welsh Women’s Aid 

 
Catherine Fookes (CF) introduced the Feminist Scorecard, which scores the Welsh Government on 
whether they are achieving gender equality. It recognises their strong intentions but highlights areas 
for further actions, especially around funding across the 6 areas of the scorecard. The scorecard is a 
snapshot in time (and not an in-depth report, like the Rapid Review on Gender Equality – due to report 
soon). CF acknowledges that the overall traffic light scoring system hides some progress in the 6 areas. 
The report was written in consultation with the sector and scoring was across a number of areas, 
including funding and legislation.  

 
i. Women & Equal Representation & Leadership: Amber  

 
National Assembly for Wales was recognised as ‘green’; councils were ‘red’ across all protected 
characteristics. Recommendations in report for 50:50 gender quotas (legislative), Local Authorities to 
collect diversity data for all standing candidates, ensuring progress going forward.  

 
ii. Women & Caring Responsibilities: Amber 

 
It was discussed that this included, but was not limited to childcare. There has been good progress 
with regards to childcare but not for non-working women and it isn’t helpful for those who want to 
find work. The report recommends childcare from 6 months onwards, and also talks about childcare 
for disabled children and respite care for carers.  

 
iii. Ending Violence against Women & Girls: Red 

 
While the VAWDASV Act is potentially ground-breaking, implementation and funding have been found 
lacking. Since the Act, at least 31 women in Wales have been killed by their partners or ex-partners. 
There was discussion on the implications of austerity measures and increased complexity of need in 
relation to FGM, sexual violence and domestic abuse. While levels of support hasn’t necessarily 
shrunk, current provision is not enough to meet demand. Last year, 401 women seeking refuge were 
unable to be accommodated. The scorecard points to lacking secure sustainable funding framework 
for the sector. Welsh Government are looking at external trusts and funding for violence against 
women services. These services also want commitment to public funding. Welsh Government also 
claim compliance with the Istanbul Convention – Welsh Women’s Aid have mapped this to show 
discrepancies in this claim. Welsh Government show willing but there is a lack of funding. Survivors 
will no recourse to public funds are accessing refuge and specialist services through funding provided 



 

 

by the services’ reserves (which is unsustainable in the long term). The sector calls for a gendered 
response over gender neutral, one size fits all approach (which is not appropriate).  

 
iv. Global Responsibility & Women: Amber 

 
While the overall score is amber, there are some positive subjections, such as ‘green’ regarding asylum 
seekers and refugees. In relation to international development there is a lack of data, though 
anecdotal evidence suggests it’s working well. Though Wales is lagging behind, for example, when 
compared to Scotland. The global goal of the Well-being of Future Generations Act is yet to have a 
measurable impact. Climate Change is ‘red’ though if implemented well this could have a good impact 
– climate change disproportionately affects women. 

 
v. Jobs & Pay Equality For Women: Red 

 
Women are less likely to be in good employment. It was felt that Welsh Government could use more 
levers available to them, e.g. in relation to local authorities publishing gender pay gap figures and to 
report on the effectiveness of their plans to tackle the issue. 

 
vi. Taxation & Budgets Impact on Women: Amber 

 
Mixed picture – there has been a burden increase for lower income households. Some positive steps. 
But it seems that Equality Impact Assessments are applied only at end of the budget process. The 
scorecard advocates for gender budgeting throughout process. 
 

3. Group discussion 
 

Group discuss Oxfam Canada’s original scorecard, which inspired the welsh version and WEN Wales 
and Oxfam Cymru discuss how the scorecard fits with advocacy and campaigning work, including 
previous meeting with the National Advisors, and future meetings with key ministers and political 
party spokespeople. It was recommended that the organisations meet spokespeople across policy 
areas and not just the equalities spokespeople.  
 
It was raised that rural communities are being left behind in regard to violence against women and 
girls. Welsh Womens’ Aid are currently working on a report to highlight this.  
 
‘Health’ was a topic not specifically covered in the report – this was partly due to the using the 
Canadian Scorecard as a model, though future versions of the scorecard could include Health. 
 

4. AOB 
 

Next meeting: some discussion of when this might be – may be October but due to threat of general 
election it’s uncertain whether it will have to move, e.g. from 17th October.  
 
Discussion around the Women for Europe group, which had a joint meeting with the Cross Party Group 
on Women earlier in the year. Through Rachel Minto and Eleri Cubbage, this meeting will be absorbed 



 

 

into the Cross Party Group through a standing item of ‘Brexit’ on the CPG on Women agenda at future 
meetings.  
 

5. Actions 
 

1) Send scorecard to all welsh Commissioners, including the Welsh Commissioner, the Older 
People’s Commissioner the Children’s Commissioner and the Future Generations 
Commissioner. 

2) Write to the Welsh Government on the six areas, as the Cross Party Group, highlighting 
what needs to happen if we are going to progress, e.g. gender budgeting – requires 
budgeting reprioritised.  

a. Gender Budgeting – topic for group 
b. Jobs and pay equality – gender pay gap reporting in local authorities 
c. Legislate 50:50 gender representation and local authority diversity data 
d. Extend childcare offer to all non-working parents and make available earlier 
e. Improved response to VAWDASV 
f. Climate emergency – clarity from Welsh Government on what this means in 

practice 
3) Press release: based on letter that outlines our asks as the CPG.  
4) Future portfolio versions of the scorecard 
5) Women in Europe group to circulate their papers.  
6) Check that the CPG mailing list has fully incorporated all those who were on the Women 

in Europe mailing list. 
7) Agenda item for next time – Intersectionality seminar/event from the Europe network 
8) Invite Rebecca Evans AM and Hannah Johnson to the next meeting on Gender Budgeting. 

 
  



 

 

Annex i 

Annual Financial Statement 

Date: 18th July 2019 
Cross Party Group on Women 
Co-chairs: Jane Hutt AM & Siân Gwenllian AM (2018); Siân Gwenllian AM & Suzy Davies AM (2019) 
Secretary: Hilary Watson, WEN Wales 

Group’s Expenses None  £0.00  

Costs of all goods No goods purchased £0.00 

Benefits received by the group or individual Members from 
outside bodies. 

No benefits received £0.00 

Any secretariat or other support No financial support 
received 

£0.00 

Total cost £0.00 
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